'; man Resources

' ﬁs'lng Shortages of Expertise
Ashore and Afloat

AW #S Southampton

D SOLENT

! EN Universi

Alan Whitcher MSc, Alan Campion CEng



IGEUCHonS=="

- ll'___'-= "ot

Warsash Maritime Academy. =< = =
jiieining centrejfor 601 years \
0T JEEring use of simulation

;,;:ﬂ.-— aV|gat|on Engmg_%l;lng, Cargow"*%? I

—-__;_...—-

=i Extenswe training facilities

~ —Fire fighting, ship hag/l;lﬁg, W Is, 5
JURIE] - g e

Sosh i,

ot . ol -

- --‘“ =y '@."'.;A\"G:



floftzle vof Seafarers & Shore Stafi

—

r}EF‘ Tc)n of LPG & LNG tralnlng

: --_Jse of Simulators in Training
‘e Competence Standards




.—-""

5 9% Officer shortage (27000 persons)

o Unless
— Training increased
— Manpower wastage reduced
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— Mandatory refresher training?

— Referenced to known educational levels?

— Transferable credits?
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Concrete
Experience

(doing / having an \
experience)

Active Reflective
Experimentation Observation
(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

‘ Abstract l

Conceptualisation
(concluding / learning
from the experience
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— Use mdustry wide competence standards

e Ensure trainers are up to the job

e Introduce verification of competence
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